
• The U.S. Supreme Court issued several opinions on critical AAUW priorities.  
o In Bostock v. Clayton County, the Supreme Court ruled that it is a violation of 

Title VII of the Civil Rights Act of 1964 to fire any employee for being gay, 
lesbian or transgender. AAUW has long argued that Title VII encompasses this 
meaning and prohibits discrimination based on sex stereotyping.  

o In June Medical Services v. Russo, the Supreme Court struck down a 2014 
Louisiana law that severely restricts access to abortion. Finding it nearly identical 
to a Texas law that was deemed unconstitutional in 2016, the Court reiterated that 
requiring abortion providers to have admitting privileges at a nearby hospital 
"imposes an undue burden on a woman's constitutional right to choose to have an 
abortion." AAUW supports choice in the determination of one's reproductive life 
and joined an amicus brief backing June Medical Services.  

o The Supreme Court declined to hear a challenge to the Ninth Circuit Court's 
decision in Yovino v. Rizo that prohibited employers from relying on a person's 
salary history to justify pay disparities. AAUW worked with Aileen Rizo, who 
challenged the practice under the federal Equal Pay Act, and is proud to have 
helped establish important precedent that brings gender pay equity closer to 
reality.. 

o In Department of Homeland Security v. Regents of the University of California, 
the Supreme Court rebuked the current administration for their "arbitrary and 
capricious" decision to rescind the DACA program, as they did not show 
sufficient legal justification to terminate it. 

Unfortunately, the Court also issued unfavorable decisions in two cases AAUW 
weighed in on via amicus briefs: Our Lady of Guadalupe School v. Morrissey-
Berru concerned employment discrimination and Little Sisters of the Poor v. 
Pennsylvania addressed contraceptive coverage protections within the Affordable 
Care Act. 


